RESOLUTION NO. 2010-08

A RESOLUTION OF THE COUNCIL OF THE CITY OF COATESVILLE, CHESTER
COUNTY, PENNSYLVANIA, APPOINTING WAYNE G. “TED” REED AS INTERIM CITY
MANAGER FOR THE TERM OF ONE YEAR PURSUANT TO A CONTRACT OF
EMPLOYMENT

WHEREAS, the City of Coatesville is a Chartered Third Class City in the Commonwealth of
Pennsylvania, and

WHEREAS, the candidate, Wayne G. “Ted” Reed, has been reviewed by the members of
City Council and has been determined to be the successful candidate for the position of Interim City
Manager in accordance with Section 2-402 of the City Charter

WHEREAS, the candidate, Wayne G. “Ted” Reed is ready to start his employment as Interim
City Manager with the City of Coatesville effective February 16, 2010 with salary commencing
March 1, 2010 as set forth in the Contract attached hereto as Exhibit “A”;

NOW, THEREFORE, BE IT RESOLVED the City Council of the City of Coatesville does
hereby approve, adopt and place into immediate effect the Employment Agreement for Wayne G.
“Ted” Reed as Interim City Manager for the term of one year.

IN WITNESS WHEREOF, The Council of the City of Coatesville has adopted and enacted

this Resolution this 8% day of February 2010 4
SRS

Edward Slmp 0;1
President, City Council

ATTEST

I HEREBY CERTIFY that the foregoing is a true and correct copy of the said Resolution
duly adopted at a regular meeting of City Council held on February 8, 2010, and rgcorded in the
Minutes as such.

rim City Manager



EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made this 8" day of
February, 2010 and entered into between the City Council of The City of Coatesville,
Chester County, Pennsylvania, (hereinafter referred to as “City”) and Wayne G. (*Ted”)

Reed (hereinafter referred to as “Interim Manager™)

WITNESSETH:

WHEREAS, the City desires to employ the services of Wayne G. Reed as Interim
Manager and recognizes that this is an interim position subject to contract and differing in

that regard from many other employees of the City; and

WHEREAS, Wayne G. Reed desires to be employed as Interim Manager of

Coatesville.

NOW, THEREFORE, for good and valuable consideration, the receipt, adequacy
and sufficiency of which is hereby acknowledged and intending to be legally bound

hereto, the parties hereto agree as follows:

Section 1. Duties of Employment

At all times expressed herein, Wayne G. Reed, in his capacity as Interim
Manager, shall fully and faithfully perform the duties of City Manager as set forth in the
City’s Home Rule Charter and Administrative Code as well as all duties specified by
Ordinance or Resolution of City Council . In addition, the Interim Manager will assist
the City in its search for a new City Manager to be hired following the term of the Interim

Manager and will handle all details relative to the hiring process.

Section 2. Term

A, One Year Term



This Agreement shall be binding on the parties for employment as agreed by both
parties for a term of one year, commencing on the 1st day of March, 2010 and ending at
12:00 midnight on the 28" day of February, 2011, subject to the provisions of Section
2B.

B. Notice of Termination/Renewal

The City or the Interim Manager may terminate this Agreement as set forth in

Section 11.
Section 3. Salary

The City agrees to pay the Interim Manager a salary at an aomual rate of
$88,000.00. In addition, the City shall pay the Interim Manager a monthly stipend of
$1,000.00 to serve as Acting Executive Director of the Coatesville Redevelopment
Authority (“RDA”) upon agreement by the RDA. The salary shall be paid in the same
manner as for the other City employees.

Section 4. Deferred Compensation Plan

The City agrees to permit the Interim Manager, at his option, to participate in the
pension plan for non-uniformed employees with the specific understanding that if the
Interim Manager elects to participate, he shall be required to make all contributions
which would otherwise be made by the City. The Interim Manager will be permitted to
make his decision and supply the needed contributions at any time during the period of
employment provided that he makes appropriate arrangements with the administrator to
have his name added before termination of employment. The Interim Manager agrees to
waive any Deferred Annuity Life Insurance Company (VALIC) Deferred Compensation

Plan otherwise available to him as an employee.

Section 5. Residence



The City agrees that during the term of this Agreement, the Interim Manager is

not required to reside within the City limits.
Section 6. Dues, Conferences and Professional Development

A. Professional Dues. The City will pay or reimburse the Interim Manager’s
professional dues for membership in the International City/County Management
Association, the Rotary Club of Coatesville (as is determined most advantageous to the

City) and other organizations which the Council deems appropriate and approves.

B. Expenses. The City will reimburse the Interim Manager for all reasonable
expenses incurred while attending meetings on official City business which are of

benefit to the City.
Section 7. Automobile

The Interim Manager is required to be on call for the City twenty-four (24) hours
a day. The City understands and appreciates that the Interim Manager may be called into
duty from his residence. Given the nature of the emergencies to which the Manager is
expected to respond, it is in the City’s best interests that the Interim Manager have the
use of an automobile at his disposal at all times. In lieu of providing the Inferim Manager
with a City-owned vehicle, the City agrees to pay the Interim Manager the sum of
$100.00 per month for the use of his personal vehicle while attending to City business.
The Interim Manager will keep a monthly record of his mileage while on City business
and driving periods of twenty-five (25) miles or less for purposes of justifying his
payment of $100.00 per month for the use of his personal vehicle. At the end of the year,
any such payment which is not entitled to reimbursement under appropriate Internal
Revenue Service (“IRS™) regulations shall be treated as wages and withholding shall be
made. In the event the Interim Manager must attend an official City meeting or event
farther than twenty-five (25) miles from the City, he shall be reimbursed at the rate of
fifty cents ($.50) per mile as approved by the IRS for 2010, for mileage beyond twenty-



five (25) miles from the City except that this mileage reimbursement shall not apply to

the normal travel between the Interim Manager’s home and the City.
Section 8. General Benefits

The City agrees to provide other benefits to the Interim Manager in the same
manner and amount as are provided other administrative employees. These benefits are
described in the “Personnel Policies,” Chapter 35 of the Code of Ordinances, and shall
include, but not be limited to, sick leave, holidays and health insurance. The Manager
shall be granted three weeks vacation, and life insurance shall be as prescribed for other
administrative employees. The Interim Manager will defer receipt of Health Insurance
from the City and shall rely upon available benefits provided by his prior employer and
COBRA insurance until July 1, 2010 at which point in time, the Interim Manager shall
commence receiving Health Insurance from the City which shall continue during the term
of employment subject to a contribution by the Interim Manager to the City of $100.00
per month. In the event that the Interim City Manager is not able to or elects not to
-receive benefits from his prior employer and COBRA insurance until July, 1, 2010, then
the Interim Manager shall be entitled to receive Health Insurance from the City, effective
March 1, 2010 subject to the $100.00 per month contribution as identified previously.

The City recognizes that the Interim Manager will incur out-of-pocket,
miscellaneous expenses related to his job; such expenses shall be reimbursed based upon

an itemized statement presented to the Director of Finance before disbursement.
Section 9. Code of Ethics

The Interim Manager affirms his belief and deep commitment to the City
Management Code of Ethics adopted by the International City/County Management

Association and pledges himself to abide by these principles.

Section 10.  Disability



If Interim Manager is permanently disabled or is otherwise unable to perform his
essential duties because of sickness, accident, injury, mental incapacity or health for a
period of four successive weeks beyond any accrued sick leave, City shall have the
option to terminate this Agreement, subject to the termination pay requirements of the

second paragraph of Section 11.

Section 11.  Termination of Agreement

In accordance with the provisions of the City Charter, it is understood that the

City may remove the Interim Manager at any time, with or without cause, and that the

Interim Manager may resign at any time.

zmager the differeq

In the event the Interim Manager is terminated for cause, the City shall not be

obligated to provide any such Termination Pay afier the date of termination. As used
herein, “for cause” shall include, but is not limited to: the Manager’s embezzlement;
material dishonesty; disloyalty; material breach of this Agreement; continued or repeated
failure to perform duties and responsibilities of the City Manager pursuant to the terms of
this Agreement; the commission of any act of moral turpitude, which has or could have
an adverse effect upon the City, its employees or the public; misuse of public funds;
Interim Manager’s conviction or plea of nolo contendere to a felony or a misdemeanor if

such misdemeanor involves a crime of dishonesty or fraud; the use of drugs or alcohol



intemperately; or the commission by the Interim Manager of any willful or intentional act

that causes injury or potential harm to the City, its employees or the public.
Section 12. Bonding

The Interim Manager agrees that he will furnish all information and take any
others steps necessary to enable the City to maintain a Fidelity Bond conditioned on the
rendering of a true account by the Interim Manager of all monies, goods, or other
property which may come into the custody or charge of the Interim Manager. The surety
company issuing the bond and the amount of the bond must be acceptable to the City and

in the sole discretion of the City. All premiums on the bond are to be paid by the City.

Section 13. Notices

All notices and other communications required or permitted hereunder shall be in
writing and shall be deemed given to a Party when delivered personally or when sent by
United States Mail Return Receipt Requested to City, ATTENTION City Council
President, One City Hall Place, Coatesville, PA 19320, or to City Manager, One City
Hall Place, Coatesville, PA 19320 or to Wayne G. Reed in this same manner to him at
his home address as maintained on file in the Personnel Office at City Hall (or such other

address as a Party may hereinafter designate in writing from time to time.)
Section 14.  Governing Law

This Agreement shall be construed in accordance with the laws of Pennsylvania.
Interim Manager agrees that action brought under this Agreement shall be exclusively
brought in the Chester County Court of Common Pleas for the Commonwealth of
Pennsylvania. Interim Manager hereby irrevocably consents to the personal jurisdiction

of the Chester County Court of Common Pleas for the Commonwealth of Pennsylvania.

Section 15.  General Provisions



This Agreement shall become effective as of-March 1, 2010 and may be
amended at any time by mutual consent. If any provision, or any portion thereof,
contained in this Agreement is declared by a court of competent jurisdiction to be invalid,

such decision shall not affect the Agreement as a whole or any other part hereof.
Section 16.  Savings Clause/Costs

In the event that any provision of this Agreement is determined to be
unenforceable such that an identified benefit provided herein requires a cost of
contribution by the City, then such cost of contribution by the City will be reimbursed to
the City by the Interim Manager as a voluntary contribution after termination of this
Agreement. This condition shall be binding upon the Interim Manager and shall survive

the term of this Agreement.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly

executed on the day and date first written above.

Interim Manager

N G
Zfé{g -' —

President of CO@

ATTEST:

TITLE:

' Wayne G. Reed will assume duties of Interim Manager effective February 16, 2010 and will
serve without pay until March 1, 2010. Accordingly, Mr. Reed, upon authorization of this
Employment Agreement shall begin his duties without pay effective February 18, 2010.
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